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children’s saver plan 


save for your child’s 
future for less than the 
cost of a bag of sweets... 

tax free policies from 71 p per day 




for further information call us 
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■■■ O question about it, it's nice to be popular. 
1^1 We've had two recent instances of old 
■■■ chums unexpectedly getting in touch. First, 
the Famous Five candidates for the Labour 
leadership all remembered where Arkwright Road 
was located and called in to see the executive. 

It was heartening to hear some common themes. 
They all said they wanted the unions more involved 
in the Party. They all wanted to see more democracy 
and debate in the movement and at conference - 
and suddenly no one was afraid to use the's-word': 
socialism. It was rather as if the last 1 3 years hadn't 
happened! 

I don't want to be cynical about Labour, a party of 
which I've been a member most of my life. I sincerely 
hope that this does signal the re-birth of Labour as a 
modern, open, transparent party, focussed on what 
matters to working people. I hope we will see more 
ordinary working people becoming MPs. But hope's 
not enough: we'll have to fight to ensure it happens. 

The executive will recommend that our 
members back Diane Abbott because she was the 
only candidate committed to a publicly run, publicly 
owned railway and who saw the need for a radical 
overhaul of trade union laws. 

The other unexpected callers were the RMT. It 
seems their conference this year voted for a single 
union for the industry, despite a debate in which 
several of their delegates accused ASLEF of being 'an 
elitist craft union'. 

I can't find it in me to apologise for our craft and 
our particular skills; nor for the industrial strength 
that comes from our pivotal role in the industry; nor 
for the unique sense of solidarity that comes from all 
our members sharing a common professional 
occupation. 

So while I welcome the message that Labour can 
change, my reply to the RMT will be the same as last 
time: no thanks, comrades. Still, it's nice to be 
popular! 

Keith Norman 

General Secretary 
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Union will not allow companies to 
ignore travel facility disparity 


ASLEF is to notch up efforts to resolve the 
unfair disparity between travel facilities for 
'safeguarded' and 'unsafeguarded; reports 
national organiser SIMON WELLER. We have 
written to everyTOC and FOC insisting that 
they end the two tier workforce, expand travel 
facilities to non-safeguarded staff and seeking 
a response outlining their own views. 

Predictably the responses we received were 
negative. Nearly all the TOCs wrote identical 
responses, particularly in relation to being 
unable to talk for other operators. They clearly 


had been talking to each other though! 

They stated that it was not unusual for staff 
to have varying terms and conditions 
dependent on when they started a job and 
conclude that they have no plans to change 
staff travel arrangements. 

There were only two responses that didn't 
follow this pattern. Following pay talks with 
ASLEF where the issue had been raised. 
Northern canvassed the other TOCs to see if 
they were willing to enter into discussions on 
travel facilities for non-safeguarded staff. 


Predictably none of them wanted to play ball. 

The only Freight Operating Company to 
respond was DRS who have tried to discuss 
the issue with ATOC who declined the 
request. 

ASLEF, through the Company Councils will 
now be formally listing the matter of travel 
facilities within the Machinery of Negotiation 
of each Train and Freight operating company. 
The Union remains determined to ensure all 
our members get the facilities they deserve 
and to end the two tier workforce. 



Progress in 
Heavy Haul 

SOME important improvements 
have been secured in 
Freightliner Heavy Haul, thanks 
to firm and united support from 
the membership, negotiators, 
the executive and council reps 
reports lead officer ANDY 
MORRISON. 

The original 1991 terms and 
conditions have now been 
totally reviewed, and re- 
written. The main improvement 
is that the old 28-day work-plan 
is now history, having been 
replaced by a proper rostering 
agreement which will ensure 
that our local representatives 
have the right to negotiate, and 
agree, such rosters. 

It ends the days of 
management being able to 
impose unagreed rosters and 
threats of returning to the 28 
day workplans. We have also 
secured a minimum of 1 19 rest 
days per driver per annum 
based on an average of two rest 
days a week plus three weeks of 
'blocked rest days' per annum 
per driver - all coupled to the 


new rostering agreement will 
ensure that drivers have plenty 
of advance notice of rest days. 

Other improvements include 
O The first formal Procedural 
Agreement with the company, 
which increases the number of 
North East local reps, improves 
release in the North West and 
formalises the rights of health 
and safety reps 
O The introduction of a 
Mobility Agreement which 
confirms seniority as the 
deciding factor should we have 
to deal with any future 
redundancy issues 
O A final draft of the new 
Competency Development 
Process that will replace the 
SMD which once implemented, I 


hope will reduce the number of 
FLHH discipline cases. 

Throughout the negotiations 
we had to be mindful of the 
current problems facing freight 
and accept that to retain 
contracts FLHH require some 
flexibility from drivers that will 
differ in various locations. We 
have to ensure that none of our 
members are made redundant - 
and as part of this, following 
incidents at Eggborough Power 
Station where a contract was 
lost after two drivers took short 
cuts and breached power 
station regulations, I urge 
members pay due regard to 
working instructions in private 
sidings to prevent further losses 
of work. 


Kent freight 
terminal 

THE General Secretary has written 
to Eric Pickles MP, the Secretary of 
State for Communities and Local 
Government supporting the Kent 
International Gateway (KIG) Rail 
Freight Interchange proposal. 
Keith said ASLEF strongly believes 
that improving rail freight 
infrastructure is essential to 
ensuring a green and prosperous 
economic future for the United 
Kingdom and arguing that KIG 
'represents an important 
infrastructure improvement that 
will have two significant benefits 
in transferring freight to rail 
O its ability to switch 
international cargo coming from 
western, central and southern 
Europe from HGVs to long 
distance rail services and 
O strengthening rail flows by the 
introduction of a new range of 
domestic rail freight services 
between KIG and the Midlands 
and the North. 


October Glasgow 
Freight Forum 

THE union is organising an Open 
Freight Forum at the Scottish 
Trades Union Congress at 333 
Woodlands Road at 1 0.30 on 6 
October to which all members are 
invited. Further details and 
speakers will be advised as they 
are confirmed. 


SQUASHING INTO 319s First Capital Connect Company Council, along with Bedford health and safety reps, 
have been pleased with a new agreement which sees the company investing substantial amounts of their 
own money in cab improvements on 319s, reports TONY FARMER. Phase one will see improvements to the 
drivers desk and other cab switches. Phase two will at the earliest opportunity fit a COBRA seat to a test unit. 

Consideration is also being given to grading windscreen wiper systems, AWS Sunflower and side window 
tints and we will examine DSD and Side window design. 
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Franchising: more lunacy for the collection 


THE taxpayer is to be presented 
with bills of £24 million - just 
because the award of two rail 
franchises has been delayed. 
Theresa Villiers admitted in 
Parliament last month that costs 
'arising from the delay to 
replacing franchises are 
estimated to be £6 million for 
Essex Tameside and £1 8 million 
for Greater Anglia'. 

This led ASLEF's general 
secretary Keith Norman to the 
conclusion that, 'Rail franchising 


becomes more complex, vague - 
and expensive - by the day. In the 
bizarre world of franchising, the 
tax payer even gets a bill for doing 
nothing.' 

The explanation from Ms 
Villiers justifying the missing £24 
million is a perfect example of 
'franchise speak'- in that it is 
meandering, jargonistic and 
apparently meaningless. 

She 'explained' in an answer to 
Shadow rail minister Sadiq Khan, 
'The two franchise extensions will 


have a theoretical opportunity 
cost caused by foregoing the 
higher premium/lower subsidy 
expected if the franchises were 
re-competed instead of 
extended.' 

And there's another huge bill 
on the way because of delays in 
giving out the East Coast 
franchise. The actual amount of 
this, Ms Villiers says, will 'depend 
on the final timescale for the 
competition, and reflect the 
extent to which the premium that 


would be paid by a private sector 
train operator might exceed that 
agreed with the current East Coast 
operator'. 

'This single exchange in 
Parliament conveys in a nut-shell 
what's wrong with rail 
franchising,' Keith says. 'It is 
incomprehensible, shadowy, 
covert - and wastes a lot of breath 
and money. We have to dump this 
wasteful system and take rail back 
into public control - which means 
ownership.' 



ASLEF's delegates at the Liverpool conference 


TUC Black Workers Conference 

ASLEF's Floyd Doyle moved a motion about unlocking the potential of 
young black children. He argued that while members of the black and 
ethnic community have been successful in sport and music, this has not 
extended to areas like the media, politics, law and even trade unions. The 
union called on the TUC to highlight high-profile black and ethnic 
achievers in politics, the law, media and business to school children and 
students to show that opportunities do exist, and can be achieved. 

Brother Pat Blake supported a motion on membership of political 
parties, explaining the reasoning for, and the hurdles ASFEF faced, to expel 
a member of the BNP from our union. 

Floyd was re-elected to the TUC Race Relations Committee 


News nbrief 


O LABOUR REPRESENTATIVE COMMITTEE (LRC) 

Mark Daniels and Andy Viner represented the union at a 
conference of the LRC in the aftermath of the General 
Election. The main themes were organising to oppose job 
cuts, especially in the public sector, and how to ensure 
Labour politicians deliver what Party members want rather 
than bending to the will of the 'party machine'. There were 
also discussions on how the four major transport unions can 
cooperate better without losing their individual identities. 


O NEW HIGH SPEED TRAIN FOR SPAIN 

The Spanish national operator RENFE has 
unveiled the new Class 112 high speed 
train, 30 of which will run along the Madrid 
- Valencia high speed line which is due to open later this year. 
'It really does put the UK to shame,' says Keith Norman. 'We 
talk about high speed rail. The rest of Europe introduces it.' 



O ACTION SUSPENDED IN HEAVY HAUL 

ASLEF's Executive Committee agreed to suspend the 
industrial action planned to begin on 8 July after lengthy 
negotiations concluded on the eve of the dispute with a 
proposed settlement. 


DRS get tanked up! 



Direct Rail Services has begun operating a service conveying up to 
eight tanks of oils for DB Schenker on its overnight trunk service 
between Mossend and Inverness in Scotland. The company says this 
shows that 'cooperation and common sense can exist between rival 
rail freight companies' A novel idea! 



District Organiser Stan Moran and 
Swansea High Street branch's Brian 
Jones were ASLEF delegates at this 
year's Welsh TUC. Stan was successfully 
re-elected to the Welsh TUC General 
Council. He explained, 'The main 
theme this year has been opposition 
to cuts. This will affect all working 
people in Wales - and transport 
workers are not excluded. We will work 
with our bothers and sisters in the 
trade union movement to oppose 
measures that will hurt Welsh workers 
ASLEF delegates at the and fight to ensure investments are 
Llandudno conference made where they are needed.' 
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Labour leadership candidates welcomed 


at head office 



Brother Ed was met in reception by GS Keith Norman and 
vice-president Tosh McDonald 


AST month the two 
most heavily-tipped 
candidates to become 
Labour's next Leader came to 
ASLEF's head office to speak to 
the executive committee. 'I was 
pleased to see them both,' said 
general secretary Keith Norman. 
'They are both obviously talented 
people and I wish them well as 
they strive to restore faith and 
confidence in our Party.' 

Ed Miliband spoke about why 
Labour had lost, the role of unions 
and the future of transport. He felt 
Labour lost because the 
government 'had lost its way, 
becoming the establishment 
rather than the party that 
represents our values' as he 
stressed that trade unions had an 
important role within the party. 
'Unions are a central part of 
Labour - not embarrassing 
relatives' he said. He 
congratulated our union on its 
exposure of rail franchising 
through the ECML'bid'and said 
he'd welcome 'alternative, public' 
bidders if he was Labour Leader. 
Ed also supported some changes 
in union laws, short of abolition, 


and said he called himself a 
socialist because 'capitalism 
throws up injustices that need to 
be opposed' whilst conceding 
that he had 'no master plan' for a 
new society he intended to 'thrust 
upon an unsuspecting world.' 

David Miliband said he had 
three cornerstones of his 
campaign to become Labour's 
Leader. 'They are honesty - we 
have to face the truth even when 
we don't like it. Secondly, I want to 
grow and strengthen not the 
Labour Party, but the Labour 
movement. And thirdly, I want to 
see authenticity, not 
triangulation.' 

Although this third plank was 
rather vague, he said Labour had 
'ceased to be the party of change' 
with ministers becoming 
department administrators rather 
than politicians'. This had led 
people 'to cease to believe we 
were on their side.' 

He pledged some of the 
money he is raising to back his 
campaign will go to Labour to 
fund the next election and wants 
to spend money training 1,000 
community organisers. 


The other Leadership 
candidates - Dianne Abbott, Ed 
Balls and Andy Burnham - have 
also been invited to put forward 
their case and reports of those 
meetings will be reported in the 
next edition. The executive will 
then decide who to recommend 
to ASLEF members who are 
entitled to a vote in the election - 
all those who contribute to the 
political levy. Balloting takes place 
in September. 



Keith felt presenting David with 
a model train might keep him on 
track for a Labour revival 


East Coast cuts London 
Glasgow train service 


ALTHOUGH the currently 
government-owned East 
Coast has announced 
decisions to cut daily direct 
trains from Kings Cross to 
Glasgow from 1 3 to 2, ASLEF 
officer Nick Whitehead says 
the effect on our members, 
and services, is likely to be 
minimal. 

'We are talking to 
management this week 
about possible effects on 
drivers' Nick says. 'We have 
concerns about work at 
Newcastle and Edinburgh 
but overall the proposed 
new timetable could mean 
up to a dozen additional 
driving jobs' 

The east coast route 
between London and 
Glasgow takes an hour 
longer than the west coast 


alternative and the new 
proposed timetable - to be 
introduced next May - would 
provide more intermediate 
stops. Called Eureka! it would 
offer 1 9 new services, faster 
journeys and additional 
seats. 

Nick Whitehead says that 
despite the 'headline' 
announcement of service 
cuts, there is potential to 
introduce new journeys from 
Glasgow to West Yorkshire, 
the Midlands and other 
Scottish towns. 'The changes 
will mean disruption to 
some of our members but if 
management approach the 
new situation in a positive 
way I am confident we can 
reach agreements that will 
be acceptable both to staff 
and passengers,' he said. 




A couple steamed up 
in Jeff Rowland's 
design 


Failure is caused by not 
doing enough, according to 
IKB 


TYfll IA/S DlAs el£pkfllA,ts! 


EARLIER this year Londoners were surprised to find a 
few hundred decorated model elephants scattered 
around the capital. 

Individually designed to represent all kinds of 
ideas, campaigns and markets, they were all auctioned 
last month and raised £4 million to help conserve the 
endangered Asian species. 

Rail was inevitably one of the topics covered, with 
one model featuring Jeff Rowland's 'Lover' showing 
passengers meeting or parting at a station, while 'Izzy' 
celebrated the work of Brunei and especially the Great 
Western Railway. 
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The union's life-long-learning arm - 
ASLEF Education - recently organised 
events across the country to mark Adult 
Learning Week. Here we catch up with a 
few of them ••• 



Dean Garry (ASLEF ULF), Shirley Handsley 
(project Co-ordinator), Wendy (Kent Adult 
Education), Richard Daniels (Lead ULR), Ian 
Cheswright (Driver Ashford) and Michael 
Burdess (ASLEF ULR) 

SUCCESSFUL SOUTHEASTERN 


LEARNING reps 
began handing out 
questionnaires for a 
learning Needs' 
survey from as early 
as four in the 
morning at 
Faversham, 
Ramsgate, Dover and 
Hastings - and were 


rewarded with over 
200 completed 
responses. 

At the main event 
day at Ashford on 20 
May, we were joined 
by Kent Adult 
Education to assist 
with advice and 
guidance on courses. 


We also made Quick 
Read Books available 
to borrow and 
handed out ASLEF 
mugs, bags, 
umbrellas, rulers, 
pens, drink bottles 
and mouse mats. 

The main interests 
were Information 
Technology, French, 
Spanish and Sign 
Language - with 
some more obscure 
requests for courses 
on 'watching football' 
(!), Bulgarian, Russian, 
Japanese, Astronomy 
and Railway History. 

Many thanks for 
those who worked 
hard to make this a 
very productive 
week. 

Richard Daniels, 
ASLEF Lead ULR 
at Southeastern 


LEADING LIVERPOOL LEARNING 

THE largest Learning at Work event in 
Merseyside - which was opened to the public 
- was held on 1 8 May at Liverpool's 
magnificent St. George's Hall. It was an all- 
union event with the GMB providing a fully 
equipped Learning Bus where Skills for Life 
assessments could be made. 

Local historian Steve Binns MBE spoke 
about the local area and 'Tugboat Cath' gave 
an excellent rendition of one of Charles 
Dickens 'penny readings' which he often 
performed in the Hall. 

Meanwhile we offered workshops in CV writing. 
Apprenticeships and Skills for Life for those not looking round 
the 30-odd stands from local colleges and healthcare 
providers. 

I presided over the day as Master of Ceremonies - a task 
that included running mock trials and highlighting Dyslexia 
Awareness in the Civil Courtroom. We hope the event - which 
attracted over 200 people - will become an annual fixture. 



A report from 
Lead ULR and 
event MC - 


Andy Morgan 


HULL GETS A LEARNING CENTRE 

FIRST HULLTRAINS officially launched its new Learning Centre in May 2010 
at a ceremony where the City Council's deputy chief executive cut a ribbon 
to formally open the new facility at Europa House, the company's HQ. 

The company general manager James Adeshiyan, said, 'The 
performance of any organisation depends on our people having the right 
mix of skills. We are working alongside trade union representatives to 
support and encourage learning in the workplace.' 

ASLEF's Mark Ward, said he was delighted with the new facility. 'We've 
got space, written materials and computers all available - now all we need 
is you!' 


^ouriAsewLoutk goes oovOziv^ev^tul 


BOURNEMOUTH CROSS 
COUNTRY staff brushed up their 
language skills at a workplace 
Adult Learning Event. A tutor 
fluent in German, French and 
Spanish gave practical tips about 
picking up a foreign language 
and advice about how best to 
tailor tuition to suit the individual. 

Local colleges that gave 
information, advice and guidance 
in other courses said there was 
particular interest in IT. As a result 
ASLEF is trying to set up a 
computer course for which we 


hope to be able to loan laptops to 
students. 

The event took place a couple 
of weeks before the Arriva group 
(who own the XC franchise) was 
taken over by German State 
Railways. Dialogue is always 
important with new owners - we 
just never guessed it might be in 
German! 

Liam Gerrard, ULR, Cross 
Country 



Among those at the opening ceremony were ASLEF ULR Mark Ward 
(sixth left back row), James Adeshiyan, the General Manager Hull 
Trains (first right back row) and Julie Freeston, ASLEF's Education 
Project Worker (fourth right back row) 



Carl Wainwright (URL at 
Weymouth) reviews the day with 
a sign language tutor 


NEW CROSS GATE is a new depot, and hence a prime 
location to engage with new members. At our promotional 
learning day we offered colleagues French and 
Spanish language 'taster classes' and had tutors and advisors 
from Birkbeckand Lewisham ready with specialist advice. 

This was a first for me as well, and hopefully next year I 
can expand and improve the event. Adult Learners'Week is a 
good opportunity to show-case all the opportunities that are 
available within the learning sector. 

Matt Hill, ULR, Euston/New Cross Gate LOROL 



New Cross Gate adult learners 







6 DAYS 
FROM 
£>649pp 


NEW YORK! 
NEW YORK! 


Philadelphia & New York 
Christmas Shopping Break 

Departs 26th November 2010 

6 Days from £649pp 

• Room Only Hotel Raddison Plaza - Warwick 
Hotel 

• Flights with British Airways 

• Free Hop On - Hop Off tour valid for 24 
hours to explore Philladephia 

• Free shopping discount vouchers on optional 
King Of Prussia shopping mall excursion 

• Included Big Apple Tour 

• No tax on clothes or shoes! 


New York Thanksgiving 
Sales 

Departs 25th November 2010 

5 Days from £749pp 

• Room Only Hotel Travel Inn - located in 
Mid-Town Manhattan 

• Flights with American Airlines 

• Free time to explore New York 

• Black Friday - the biggest and best 
shopping day of the year in USA. 

• Optional Big Apple Tour 


All Air Holidays are Fully Protected through the tour operators ATOL 10136 



BROCHURE HOTLINE: 01789 261 112 


Order Your FREE brochure now and look forward to the holiday of a lifetime 


Name: .. 
Address: 


Postcode: 


ASLEF 

TRAVEL 

CLUB 

#ABTA 

ABTA No. C9118 


Return address: 

ASLEF Travel Club. 
Packwood House. 
Guild Street. 
Stratford-upon-Avon 
CV37 6RP 


t 


ASLEF LGBT 
T-Shirts 

ON SALE NOW! 



Navy blue polo shirts with the 
embrolded ASLEF /LGBT logo on 
the front and 'Pride in our union 
ASLEF LGBT' printed on the back. 



T-shirts cost £9.50 which 
includes postage & packing. 
Cheques should be made 
payable to ASLEF 'and sent 
to 9 Arkwright Road, 
Hampstead, London, 

NW3 GAB. 

For more information speak to your 
I.GUT District Rep or contact i load 
Office on CIO 71 17 SMC 



Visit Gower, Wales 
Area of natural outstanding beauty 




Stay in a quality 4 star Inn with fantastic rooms & sea views (dog friendly). 
Come and play on the best courses in Wales and 
sample the scenic views of Gower at the same time. 


info @kingsheadgower. co . uk 

01792 386212 



★★★★ 
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Knock-on 
from public 
sector cuts 
will threaten 
rail 

/ says National 

Organiser Simon 
4 3 Weller 

YOU have to hand it to David Cameron. He's 
implicated the Liberal Democrats in the 
ideological squeeze of public sector provision. 
Before polling day Nick Clegg posed as a new 
hope and a bright alternative. Now he's 
simply a collaborator. 

The real achievement of the Cameron 
project has been to completely shift the 
agenda away from the banking sector - 
whose unhinged pursuit of profit landed us in 
this toxic mess - onto ordinary working 
people. 

This 'cuts agenda' risks a return to recession 
which will drive down all our living standards. 
It will undermine access to public services; 


increase poverty and inequality; weaken 
workplace rights and hinder the economic 
measures needed to progress the 
environmental, housing and social justice 
agendas. 

CUTS WILL DEPRESS THE ECONOMY 
The Coalition government trots out the lie that 
the only way to deal with the deficit - which 
was caused by keeping the international 
banking system afloat to prevent our 
economic collapse - is to slash away. They 
ignore the fact that smashing the public sector 
will drive millions into unemployment, 
increase privatisation and saddle our 
grandchildren with huge debts. This is what 
happens if you treat the national economy like 
a family trip to Asda. 

Even the International Monetary Fund (IMF) 
- traditional cheer-leaders for liberalisation, 
deregulation and privatisation - says 
'unwinding public intervention too early could 
jeopardise progress in securing a sustained 
economic recovery' and 'current conditions do 
not justify a significant rolling back of 
macroeconomic stimulus or financial policies 
in 201 O'. For them to back Labour's policy of 
investment-led growth is quite something! 

REPERCUSSIONS FOR RAIL 
The recession hasn't hurt those of us in secure 
work too much - yet. But if economic growth 
contracts further and we are plunged into a 
second dip of recession, train operating 
companies will seek to cut services and reduce 
drivers' earnings. The redundancy threats in 
freight could be mirrored in passenger 
companies. Employers, emboldened by Tory 
arguments that 'anachronistic' final-salary 


Uhi^ a KUi idhnr 



pensions must end, will already be examining 
ways to reduce overheads -including our 
wages and pensions. 

The Coalition already has a potential fig leaf 
to excuse rail service cuts in Sir Roy McNulty's 
'Rail Value for Money' study. Commissioned 
prior to the election, I believe it began as a 
genuine attempt to examine the balance of 
rail funding - but may now be ripe for 
exploitation. There have been industry 
successes and an increase in pax-km but the 
graph above demonstrates the inefficiencies 
of the privatised railway when comparing 
revenue with levels of subsidy. Shamefully, the 
Tories won't want to stop continued 
profiteering by the usual suspects. Rather they 
will cut off long-term investment and force 
down short-term costs. 

The fight coming in the public sector will 
also become our fight. ASLEF is well organised 
with a solid financial base and very high 
membership density but we can't be 
complacent and we'll continue to improve our 
training, communication and recruitment. We 
need to be ready. 


Don't let your phone cost your job 


warns Craig Theaker, 
Doncaster 

AFTER reading an article in the 
May edition, I felt I needed to do 
something to make you all aware 
of the grim reality of using your 
phones, ipods or any other 
electronic device whilst driving. 

I'm a driver with Northern Rail 
and I've recently seen one driver 
dismissed and others suspended 
with final warnings for using 
their mobiles whilst in the cabs. 

A Driver who was dismissed 
came very close to hitting a 
Network Rail Mobile Operations 
Manager (MOM) who was 
manning a defective level 
crossing on local control. The 
allegation was that the driver 


H&S rep at 


failed to travel at caution - due to 
the distraction of his mobile 
phone. 

After the incident in the USA 
everyone now knows the 
dangers of this practice. 

Along with a Driver Team 
Manager (DTM), I have recently 
done a small confidential survey 
of drivers. I have to say I'm 
absolutely amazed that 
individuals are still using or have 
their mobiles turned 
on/silent/vibrate. 

The reason that I'm writing 
this is that I do not want another 
repeat of the job losses that the 
alcohol and drugs policy 


brought. This was the result of 
everyone thinking, 'It'll be all 
right. It doesn't apply to me.'The 
way things are going I can see 
mobiles having the same 
disciplinary effects that resulted 
from the introduction of the 
drink and drugs policy. 

If you are issued with a 
mobile, what's actually stopping 
you from turning it off while 
you're driving - and turning it on 
when it's safe to do so? Just turn 
it off - it doesn't hurt! 

The business these days sees 
the use of mobiles as a violation 
- and they are going to come 
down on individuals very hard. 
Not only that, should drivers be 
involved in incidents when a 
mobile phone has been in use, 
they are leaving themselves 


open to prosecution. 

I'm also aware that bodies 
such as ORR are asking 
companies and unions what they 
are doing about this risk. 

Please remember that by 
turning your mobile phones off 
you are not only protecting 
yourself and others on the 
railways. You're also protecting 
your livelihood and your 
lifestyle. Could you really afford 
to lose a £40,000 + job in the 
current climate? If the answer is 
'No'- and it is -just turn it off. 



Porftlet it 
cost you 
your job! 






FEELS GOOD TO 

PAY LESS 


FOR TRAVEL INSURANCE 



✓ Comprehensive cover at affordable premiums 

✓ SAVE UP TO 40% on high street prices 

✓ Annual Multi Trip insurance from £29.02 

✓ Purchase online at www.benefitsinsurance.co.uk 

✓ Use code " ASLEF " when purchasing 


Benefitsinsurance.co.uk is a trading name of Intermediated 
Services Ltd which is authorised and regulated by the Financial 
Services Authority (FRN - 501719) 
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Railway Employees' Privilege . 
Ticket Association 
Working for railway people 

Run for railway people by railway people, 

REPTA helps bring the industry closer together 

REFTA members benefit irom:20fD MEMBERSHIP AVAILABLE N0WW 
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icifi tflrfttp i<« i J tt and protect yourself ‘nom travel card loss charges, enjoy tree insurance, 
sawe money with wide-ranging members' discounts and benefit from being in a major rai' network. 

Just send details of your name, address, date of birth and email together with your cheque or postal 
order made payable to REPTA. 

for one membership card and yearbook including postage and packing send 0.75. 

Each additional card for family members is £2.50. 

Please send to: REPTA r 4 Erackmills Close, Forest Town, Mansfield, Motts NG19 OPG 

Tel: 0T623 6467S9 or see us also atwww.repta.co.uk 
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Government review 
belittles health and safety 

says Victoria Phillips Head of the Employment 
Rights at Thompsons Solicitors 



□ ORD YOUNG of Graffham, Margaret 
Thatcher's former trusted adviser, has 
been entrusted by David Cameron to 
review health and safety laws. This is no great 
surprise - though it shows Cameron isn't as far 
away from Maggie as he would like to have us 
believe. 

I wrote earlier in the year about how 
Cameron was planning X-factor-style public 
nominations of regulations to repeal and ways 
to free employers from 'intrusive visits from 
officials checking whether they are complying 
with regulations'. 

Now deputy prime minister Nick Clegg has 
launched a website for the public to suggest 
laws to scrap and the people who have 
popped up with suggestions so far are looking 
as though they have a brief from the right- 
wing of the Tory Party. Amend trade union 
laws to curb their ability to go on strike and 
scrap laws that protect workers, they say. 

Meanwhile Lord Young has suggested that 
emergency workers should be excluded from 
health and safety laws because they are 'paid 
for doing a job that involves risk'. 

His Lordship's official brief is to 'investigate 
and report back to the Prime Minister on the 
rise of the compensation culture over the last 
decade coupled with the current low standing 
that health and safety legislation now enjoys 
and to suggest solutions.' 

Thompsons has sent Lord Young evidence 
showing that all the reports and all the 
statistics prove there is no compensation 
culture. There may be a tabloid driven 
perception of compensation culture but 
removing protection for firefighters, 
paramedics and other emergency service 
workers is a dangerous sledgehammer to 
crack tabloid myths however persistent they 
are. You can see our response to Lord Young at 
http://www.thompsons.law.co.uk/ltext/briefin 
gs-and-responses.htm 

ABSURD OBJECTIONS 

Lord Young has been widely quoted pointing 
out the absurdity of the many stories that 
abound - from toothpicks being unavailable in 
restaurants to pancake racers having to walk in 
wet weather. We have taken Lord Young at face 
value and assume that rather than seeking to 
perpetuate the myths he is highlighting what 
are, in anyone's eyes, clearly misinterpretations 
of the law. 


'Elf and safety' hasn't 'gone mad'. Myths are 
being exploited or indeed, on occasions, made 
up by the media to maintain a favourite 
theme. In the process they attribute to health 
and safety rules and powers that are 
completely false. It is a monster of their own 
making. 

The Your Freedom website which invites 
the public to nominate laws to be repealed 
further encourages the hysteria about health 
and safety. People are hijacking it to nominate 
laws for repeal that simply don't exist. 

In 2008 the Conservative shadow work and 
pensions minister Andrew Selous said that 
health and safety was 'the bottom line' and 
'traditionally had cross party support'and The 
Health and Safety (Offences) Bill 2007 did 
indeed get all party support in order to 
become law. 

LOW STANDING FOR SAFETY 

So we have asked Lord Young what has 
changed. Why does the coalition think that 
health and safety laws are in 'low standing' 
when they weren't in 2007 and weren't in 
2008? 

Between April 2009 and March 2010, 151 
workers were killed. Thousands were injured in 
work-related accidents. That is the reality for 
working people and statistics show that most 


then don't make a claim. 

The key is adequate enforcement of health 
and safety legislation. We have too few 
inspectors and too few prosecutions of 
employers and that leads to thousands of 
people continuing to be injured and killed at 
work. 

We have told Lord Young that if his review 
intends to look at real personal injury claims - 
ones that result in formal claims for 
compensation recorded by the Government's 
Compensation Recovery Unit (as all claims 
must be) rather than the tabloid myths - then 
he will see that compensation claims for 
people injured at work and out of work are 
falling consistently. 

The CRU's figures show that workplace 
accident and disease claims have dropped by 
64% since 2000. 

RIGHTS, NOT MYTHS 

We suggest it isn't acceptable to put 
emergency and other workers' lives at risk 
through the watering down of health and 
safety legislation simply to deal with a false 
perception about the law. 

Rather than dancing to a tabloid tune and 
reducing the protection that health and safety 
legislation provides, the government should 
initiate a public information campaign using 
the Health and Safety Executive's 'myth of the 
month' - see 

http://www.hse.gov.uk/myth/index.htm 

Instead of this pointless exercise, the 
government should be encouraging national 
and regional newspaper adverts, films on 
YouTube and social networking sites to 
O 1 . reassure the public that there is no 
compensation culture and no need to fear 
health and safety regulations. 

O 2. explain what the regulations really say 
and how they protect people. 

O 3. set out what people's rights to sue for 
compensation actually are. 



Lord Young has suggested that emergency workers should be excluded from health and 
safety laws 
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imate can help i 
lange our world 


Unions should see climate change less as an impending 
disaster and more as an opportunity to improve our 
world, argues Asbjorn Wahl. It depends whether we 
approach it as a scientific problem or a political 
challenge ••• 


OST problems in society are mainly 
social and political, even if at first 
glance they seem purely technical or 
scientific. For example, workplace technology 
can be developed to serve shareholders, 
customers or workers. It is the balance of power 
between these three that decides who will 
benefit. 

Climate change is no exception. The solution 
will need a huge amount of new technology. 

But the problem isn't just about technology - it 
is a social and political issue. That's why unions 
need to develop their own climate change 
policies - because in the end, it is a question of 
what kind of society we want to live in. 

FACING UP TO REALITY 

Unions have hesitated when they've considered 
climate change. Often they have denied the 
seriousness of the problem and even opposed 
taking action because of (fully understandable) 
fears of job losses. 

But we have to face reality. There is 
overwhelming proof that 


O climate change is here 
O human activities are crucial factors to it and 
O it can be catastrophic. 

The main reason for the problem is burning 
fossil fuel. So the success or failure of attempted 
solutions can be measured easily - by looking at 
whether it contributes to reducing burning 
fossil fuel. 

And we must find solutions. Doing nothing 
will only make the consequences worse. 

CONTROLLING MARKETS 

The Stern Report to the UK government 
concluded that'climate change represents the 
biggest market failure in history'. The on-going 
financial crisis represents another huge market 
failure. We cannot rely on failed market 
mechanisms to solve these crises. Both demand 
increased democratic control of the economy. 

That is also exactly what the trade union 
movement needs. So the climate crisis actually 
opens possibilities and opportunities for the 
trade union movement. We should prioritise 
climate change policies that we can embed in a 


broader political context. This will involve 
overcoming the contradictions between specific 
workers' immediate, sectoral interests - and the 
broader interests of workers as a whole. In other 
words, we are not only transport workers facing 
a change in work patterns. We are also human 
beings confronting a potentially catastrophic 
event. 

REDISTRIBUTING WEALTH 

Currently, workers and trade unions are on the 
defensive. There is a tendency to suggest that 
greenhouse-gas emissions are the responsibility 
of the individual. We all have to pay for the 
emissions we cause, it is said, even though those 
emissions result from how society is the way 
market forces are pushing. But it is nonsense to 
suggest we can leave climate change to 
individuals. 

Economic restrictions are not the answer 
either. People will never accept that rich people 
can continue to pay their way and corporate 
interests are protected while the costs are put 
on workers, consumers and taxpayers. We need 
collective political solutions in which policies 
against climate change are combined with a 
radical social redistribution of wealth. Anything 
short of that will prevent any solution to the 
climate crisis. 

NO NEED FOR SACRIFICES 

Environmental organisations tell us we have to 
make sacrifices to save the climate and our 
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planet. This is wrong. Climate change policies 
are not only about sacrifices. They are also about 
creating a better society for all. I recall an New 
York activist called Roger Toussaint saying, 
'Going green is not just about job creation. It is 
about an improved life for working people.' 

Serious climate change policies can bring 
about a more democratically managed 
economy. They can mean millions of 'green' jobs 
- particularly in public transport and producing 
renewable energy. By reducing market 
competition, they can reduce pressure at work. 
We will have to work less hours to reduce the 
overexploitation of resources and allow a more 
just distribution of jobs across the 
globe. 

In fact, if we do our job properly, we can 
reduce consumerism and reduce alienation and 
powerlessness. In short, social change is a 
precondition and a solution at the same time as 
stopping climate change. 

Furthermore, reduced greenhouse emissions 
will reduce pollution in workplaces and 
communities. It will also encourage the free 
transfer of technology to developing countries 
in order to reduce their emissions - and by 
doing so, raise two billion people out of poverty. 
Most importantly, climate change policies will 
secure the survival of human beings and the 
planet. 

GLOBAL ALLIANCES 

Global summits haven't achieved social equality, 
jobs for all, decent working conditions, 
eradication of poverty or gender equality. 
They're not going to solve climate change 
either. 

The solution is activism - social and political 
mobilisation for alternative solutions that are 
built on solidarity, equality and peoples' needs. 

Unions must build strategic alliances with 
environmental movements and other 
campaigners. To do this we need to do two 
things. We need to 

O ensure that environmental movements 
understand the role of social power (the class 
conflict) while 

O we ourselves need to increase the 
understanding of environmental problems and 
the climate crisis within our memberships. 

This can only happen if the two movements 
start to co-operate, exchange views and 
experiences and develop a friendly and 
constructive environment for discussion. 

Our long-term perspective must be to build 
the social alliances necessary to change society, 
not the climate. It is ambitious, but necessary 
and possible - and, like all ASLEF members, we 
will sit in the driver's seat. 

O Asbjorn Wahl is an official of 
Fagforbundet (the Norwegian union for 
municipal and health sector workers). He also 
chairs the ITF's climate change working group. 
This is an edited version of an article he wrote 
for the ITF's magazine. Transport 
International. 


Ac-c-ord utA,g to the Mot office ... 


O If emissions continue to grow at present rates, C02 concentration in the atmosphere 
will reach twice pre-industrial levels by around 2050. Unless we limit emissions, global 
temperature could rise as much as 7 °C by the end of the century and push many of the 
world's great ecosystems (such as coral reefs and rainforests) to irreversible decline. 

O Even if global temperatures rise by only 2 °C, 20-30% of species could face extinction. 
We can expect to see serious effects on our environment and food and water supplies. 

O Although there is natural variability in Earth's climate, the current climate change is 
very unusual as it is not exclusively part of a natural cycle. 

O Greenhouse gases are produced both naturally and commercially and both influence 
climate change. All the greenhouse gases combined make up less that half a percent of the 
atmosphere but it is proven that they trap heat keeping the planet 30 °C warmer than it 
would be otherwise. All changes in the level of these gases have a significant effect on 
global temperature. 

The ten hottest years on record have all been since 1 997. This is the result of human 
activities like burning coal, oil and gas - which have caused an 'enhanced' greenhouse effect 
and extra warming. 
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RAIL AND CLIMATE 
CHANGE 

TRANSPORT worldwide is a growing source 
of carbon emissions. According to the OECD 
((Organisation for Economic Cooperation and 
Development ), it accounts for a quarter of 
world emissions from fuel combustion. The 
International Energy Agency says unabated 
transport growth will result in an 80% 
increase in transport carbon emissions from 
current levels by 2030. 

Rail is one of the most energy efficient 
modes of transport and is estimated to 
contribute just 1%ofC02 emissions from all 
transport sources. However, trends in 
transport activity show that rail's share of 
passenger and freight transport has declined 
in favour of road in both industrialised and 
developing countries - and investment in 
infrastructure has also favoured roads. 

Deregulation, liberalisation and 
privatisation have had their impact on all 
forms of transport. Geared towards 
economic growth and the competitive needs 
of multinational companies, I believe there 
has been an unsustainable growth of 
transport. Unions will have to consider the 
links between growing transport emissions to 
how we see transport being controlled and 
organised globally, and the impact this can 
have on workers and unions. 

The environmental role played by railways 
must be related to how unions see rail's wider 
economic and social role in society. 

ISSUES FOR RAIL UNIONS 

Millions of jobs have been lost on the railways 
across the globe over the last few decades. 
However, a report on green jobs produced for 
UNEP (United Nations Environment 
Programme), ILO and the ITUC (International 
Trade Union Confederation) argues that there 
is potential for creating employment. A shift 


to rail transport jobs would create jobs in 
railway services, construction and 
manufacturing, although this would vary 
from country to country. 

For transport unions, decent, secure and 
healthy jobs are the priority in the context of 
new green employment opportunities. As 
part of this long-term campaign, we need to 
win improved conditions for existing jobs - 
and organise the growing numbers of 
informal workers in our industry. 

Improved training is needed for existing 
and new railway jobs to ensure workers have 
the necessary skills. Rail unions also need to 
support demands for decent conditions for 
road transport workers. This not only because 
it benefits those fellow workers, but also 
because it helps to reduce the cost 
advantages which road has over rail. 

Unions also need to assess the range of 
measures which are being considered to 
reduce emissions from railways and what 
impact these measures might have on 
workers. When we call for electrification, for 
example, we need to ask ourselves how the 
electricity is generated. This is critical as 
currently only 1 4% of EU electricity is 
produced using renewable energy sources. 
We should also be thinking of the use of 
biofuels. Then there are operational measures 
such as training drivers to drive more energy 
efficiently and reducing line haul speeds. We 
could also consider arguing for double-deck 
cars, longer trains, better traffic management 
systems and improved interoperability and 
cross-border coordination. 

O Alana Dave coordinates climate change 
activities for the International Transport 
Federation (ITF).The ITF continues to collect 
and analyse information on climate change 
and transport and this month is holding a 
conference on climate change and 
transport conference in Mexico. 




14 Kev Worker 


The ASLEF JOURNAL 


The Miller's tale: Alison's 
roundabout route to 
the footplate . . . 

Alison Miller has been driving trains out of Glasgow 
Central for two and a half years now - and she's the 
living proof that there's no such a thing as an 'ordinary 
train driver'. Her enthusiasm for life is contagious. She's 
constantly interested in everything - which makes her 
splendidly entertaining and amusing company. Chris 
Proctor went to Scotland to talk to her about how she 
came to Scotrail ... 


□SON is originally from Wishaw near 
Motherwell, but she was drawn to the 
big city - Glasgow in this case - like a 
magnet. Her first job was as a 14 year old 
where she worked on a clothing stall at 
Wishaw's Saturday market. Since then she says 
that although she's had a series of jobs, she's 
never been unemployed. 

After a spell as a waitress and barmaid, she 
took a job at the newly-opened Lloyd's TSB call 
centre in Glasgow. 'That's where I got my first 
taste of union-type work as I became the rep 
for my shift. It was like the LLC role on the 
railways.' 

At the time Alison's husband, Howard, was 
working for a car stereo company and they 
needed someone to look after the accounts. 
Alison's bubbling confidence led her to apply 
for the job, given her (part time, weekends 
only!) experience in the banking business. 'The 
firm had the unfortunate name of Beaver,' she 
laughs. 'You learn to develop the skin of a 
rhino if you're a young woman with that 
written on your tee-shirt!' 

When she began to look for other admin 



Alison with Glasgow in the background. 
'Glasgow is full of interesting places to visit/ 
she says 



jobs she realised they all seemed to want a 
degree. So she went to night classes and 
eventually got enough qualifications to begin 
a Geography and Scottish Studies degree at 
Strathclyde University. 

A DEGREE OF UNDERSTANDING 
Scottish Studies surprised Alison because 
'although I have a sense of pride in Scotland, I 
realised how little I'd known about our culture 
and literature and history'. She even learned to 
speak Gaelic - but has very little chance to 
practice it in Glasgow. 'I can't see it ever being 
as important as Welsh is, but I think it's a good 
innovation that it's now being used to teach 
children in nursery and primary schools. It's 


He's a bit of a train 
enthusiast. I'm sure he 
just wants to be married 
to a train driver! 


supposed to help children to learn quicker 
because they need to concentrate harder.' 

In her last year at university Alison turned 
her energy to volunteering for the Samaritans. 
'We could only work four hour shifts, but that 
was often enough. It was rare to have people 
thinking of suicide on the line, but of course 
when you did it was very stressful. But mostly 
they needed someone to talk to. People 
needed someone outside their circle to speak 
to and get through their difficulties.' 

It was also at this time that she became 'Cat 
Woman'! Well, she started doing work for the 
Cat Protection League. 'I found myself involved 
in the CPL after we took on the most 





Although she says she arrived on the union's 
women's committee 'by accident' she plays 
an active part in their head office meetings. 
Here she is in the garden at Arkwright Road 

obnoxious cat in the world. I did everything 
from seeking homes for strays, trapping ferals, 
answering phones, dropping off adopted cats 
- and handling their publicity. I ended up with 
a regular spot on Lanarkshire TV! I'd go in with 
a few cats and explain what we were doing. 
That was fun - especially the day one of them 
escaped and disrupted the whole studio for an 
hour or so.' 

A BRUSH WITH CRIME 
By this time Alison and her degree were ready 
to take on the world. She wanted a big 
organisation that could offer a career and 
would make her her first million by the age of 
fifty! Instead, she joined the police doing 
admin work. Before long she'd become a 
strategic analysist at Strathclyde police 
headquarters. 'I was researching crime 
patterns, to see if it was possible to establish a 
particular time of day or day of the week they 
were committed, so that the police could best 
organise themselves to prevent them. 

'It sounds interesting, but after a couple of 
years I started to ask myself, 'Do I really want to 
do this for the rest of my life?' And the answer 
was no.' 

To escape office work, Alison moved on to 
become a social work assistant. 'It was making 
sure convicted people had support for 


Would you be prepared to be 
featured in future editions of 
this column, or know someone 
who would be a good subject? 
If you do, please let us know at 
the ASLEF Journal, 9 Arkwright 
Road, London NW3 6AB or 
journal@aslef.org.uk 
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addiction or housing or finances that would 
help them turn their lives around. I visited 
most of the prisons in Scotland.' 

But about this time, husband Howard 
suggested she apply to become a train driver. 

HOWARD SHOWS THE WAY! 

'He's a bit of a train enthusiast. He works in IT at 
Glasgow University, but he's also involved with 
the Scottish Railway Preservation Society, 
doing things like working on restoring a Class 
37 (025) in Bowness. 

'I'm sure he just wants to be married to a 
train driver! Anyway, I applied and - here I am.' 

She started in December 2007 and 
although she'd applied to be in Motherwell, 
she ended up at Glasgow Central. 'I'm pleased 
it worked out that way now,' she says. 'I can go 
shopping in my breaks - and worship at the 
House of Frazer! And if you don't want to sit in 
the bothy (that's the messroom to us 
Sassenachs) Glasgow is full of art galleries, 
libraries and all kinds of interesting places to 
visit. I always think - if it's available - use it!' 

She makes a point of using her travel 
facilities. 'We've been all over Scotland and last 
summer we took trains to Poland,' she says. 'It's 
a real bonus of the job. I don't know why 
everyone doesn't do it.' 

Not surprisingly Alison didn't feel out of 
place in a predominantly male occupation. 
Train drivers weren't too difficult to infiltrate,' 
she says.'Basically when I heard them 
arranging to go to the pub I made sure I was 
invited too!' 

She says there's plenty to enjoy about the 
job. 'Some of the places I go through in 
Ayrshire and Renfrewshire - and especially 


Largs - are just beautiful, and there's a lot of 
variety in the job with both electrics and 
diesels.' 

CLOSE TIES WITH WOMEN DRIVERS! 

'Shifts can be a pain at times but even that has 
benefits - like long weekends - and we get 
good notice of when we're rostered. Of course 
there's always something you want improving 
- but there's also a lot of things to enjoy about 
being a train driver.' 

Alison is a member of the union's national 


Women's' Representative Committee - by 
accident! 'I thought I was standing for a local 
position in the Polmadie branch!'she chuckles. 

Alison's active and open to everything - she 
draws and paints, gets out to gigs, walks her 
two dogs, 'takes the occasional glass of 
alcohol!'- and the day after I meet her she's 
due to have her first motorbike lesson. 

'The secret is to make the most of 
whatever's available,' she says. 'If you make the 
most of this job, it's great.' 

And that's the voice of experience! 


WHAT THE UNION WAS DOING 1 00 AND 50 YEARS AGO 


100 years ago a Liverpool meeting wanted drivers in the 
civil service, while 50 years ago union members went to 
a school in Denmark ... 


100 YEARS AGO 

In the August 1910 Journal, 'Forward' 
discussed the medical examination of 
footplate workers ... 

"Under the auspices of the Associated 
Society, a public meeting was held in the 
Picton Hall, Liverpool, on Sunday, June 
19th...Brother J. Bromley moved a resolution: 
"That in view of the medical examination of 
engine-drivers, firemen and cleaners, now 
introduced, they be placed under the same 

conditions as civil servants.". If the 

companies demanded the best human 
material to staff their footplates as they did, 
and insisted on all sorts of tests, many of them 
impracticable, they ought to be treated as 
public servants, and be pensioned if they were 
not good enough. The public, which was a 
blind giant and in fear of its own skin, struck 
out blindly, but he defied anyone to prove that 


ever an accident happened owing to the 
driver's physical disability. Brother J. Hunter, in 
seconding the resolution, said that as soon as 
any accident happened, the newspaper 
placards were asking: "Was the driver drunk?" 
or"Was the driver mad?" He did not believe 
that any driver who was not fit should take 
charge of a locomotive, but we needed 
protecting from the general public." 

50 YEARS AGO 

F. Pickles of Mirfield in the August 1 960 
edition reported on a refreshing 
international union summer school ... 

"Denmark! Where few have too much and 
fewer have too little. That is a summing-up by 
a member of the Social Democratic Party 
during the N.C.L.C. summer school held at 
Espergarde. I attended the school on a 
scholarship given by the A.S.L.E. and F. 


The Social Democrats with 40 per cent of 
the votes form a coalition government with 
Radical Lefts and Single Tax parties. They are 
not without their problems. Wage agreements 
last three years and rise with the cost of living, 
but with full employment although 
production has risen wages have not. This has 
caused unofficial strikes, which in itself is a 
problem, more so to the striker than in 
England. Any person, management or worker, 
who breaks these agreements on wages or 
conditions comes before an industrial court 
and a person on strike can be fined £1 a day 
whilst on strike 

Places visited included the International 

Peoples' College at Elsinore, the Folke High 
School at Roskilde was also visited. This is a 
school run by the Socialists and is open to 
trade union members on various 

subjects The last visit was to a brewery run 

by the trade union movement, where we saw 
all stages of the beer being brewed and 
sampled the finished product." 


O Extracts selected and edited by 

Jane Pimlott 







ASSOCIATED SOCIETY OF LOCOMOTIVE ENGINEERS AND FIREMEN 

SUMMARY OF FINANCIAL INFORMATION FOR MEMBERS 
FOR THE YEAR ENDED 31 DECEMBER 2009 

Under the provisions of Section 32Aof the Trade Union and Labour Relations (Consolidation) Act 
1992 ASLEF is obliged to provide members with a statement summarising its financial affairs. 


Income and expenditure 

£ 

Total income 4,763,816 

Total expenditure 5,979,265 

£4,547,059 of total income comprised payments in respect of membership. 

Political Income and Expenditure 

The figures above include £112,306 income and £152,964 expenditure in respect of the political fund. 


Salaries and Benefits 



Salary 

Employer’s 

National 

Insurance 

contributions 

K Norman 

£ 

£ 

General Secretary 

A Donnelly 

75,881 

7,687 

President 

Executive Committee 

10,131 

788 

H Bradley 

28,131 

3,094 

D Calfe 

7,552 

329 

M Colombini 

16,242 

1,719 

B Corbett 

26,104 

3,036 

N Gibson 

32,447 

3,714 

T McDonald 

18,253 

1,963 

S Weller 

7,586 

1,196 

T Wilkinson 

18,548 

329 


Pension Benefits Total 

contributions 


£ £ £ 

31,111 11,460 126,139 

10,919 

31,225 

7,881 

17,961 

29,140 

36,161 

20,216 

8,782 

18,877 


INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF THE 
ASSOCIATED SOCIETY OF LOCOMOTIVE ENGINEERS AND FIREMEN 

We have audited the financial statements of the Associated Society of Locomotive Engineers and Firemen for the year ended 31 December 2009 which comprise the Consolidated Income 
and Expenditure Account, Balance Sheet, Cash Flow Statement and the related notes. These financial statements have been prepared under the historical cost convention as modified by the 
revaluation of freehold property and the accounting policies set out therein. 

This report is made solely to the union’s members, as a body, in accordance with the Trade Union and Labour Relations (Consolidation) Act 1992. Our audit work has been undertaken so 
that we might state to the union’s members those matters we are required to state to them in an auditors’ report and for no other purpose. To the fullest extent permitted by law, we do not 
accept or assume responsibility to anyone other than the union and the union’s members as a body, for our audit work, for this report, or for the opinions we have formed. 

RESPECTIVE RESPONSIBILITIES OF THE EXECUTIVE COMMITTEE AND AUDITORS 

The Executive Committee’s responsibilities for preparing the Annual Report and the financial statements in accordance with applicable law and United Kingdom Accounting Standards 
(United Kingdom Generally Accepted Accounting Practice) are set out in the Statement of the Executive Committee’s Responsibilities. 

Our responsibility is to audit the financial statements in accordance with relevant legal and regulatory requirements and International Standards on Auditing (UK and Ireland). 

We report to you our opinion as to whether the financial statements give a true and fair view and are properly prepared in accordance with the Trade Union and Labour Relations 
(Consolidation) Act 1 992. We also report to you, if in our opinion, the finance paragraph contained in the Annual Report is consistent with the financial statements, if the union has not kept 
proper accounting records or if we have not received all the information and explanations we require for our audit. 

We read the other information contained in the Annual Report and consider the implications for our report if we become aware of any apparent misstatements within it. 

BASIS OF AUDIT OPINION 

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) issued by the Auditing Practices Board. An audit includes an examination, on a test basis, of 
evidence relevant to the amounts and disclosures in the financial statements. It also includes an assessment of the significant estimates and judgements made by the Executive Committee 
in the preparation of the financial statements, and of whether the accounting policies are appropriate to the union’s circumstances, consistently applied and adequately disclosed. 

We planned and performed our audit so as to obtain all the information and explanations which we considered necessary in order to provide us with sufficient evidence to give reasonable 
assurance that the financial statements are free from material misstatement, whether caused by fraud or other irregularity or error. In forming our opinion we also evaluated the overall 
adequacy of the presentation of information in the financial statements. 

OPINION 

In our opinion the financial statements give a true and fair view, in accordance with United Kingdom Generally Accepted Accounting Practice, of the state of the union’s affairs as at 31 
December 2009 and of its results for the year then ended and have been properly prepared in accordance with the Trade Union and Labour Relations (Consolidation) Act 1992 and the 
information given in the finance paragraph contained in the Annual Report is consistent with the financial statements. 

Hard Dowdy 
a trading style of: 

Chantrey Vellacott DFK LLP 
Chartered Accountants 
Statutory Auditor 
LONDON 
12th April 2010 

IRREGULARITY STATEMENT 

Under Section 32A(6a) of the Trade Union and Labour Relations (Consolidation) Act 1992 we are obliged to publish the following statement. A member who is concerned that some 
irregularity may be occurring or has occurred in the conduct of the financial affairs of the union may take steps with a view to investigating further, obtaining clarification and if necessary 
securing regularisation of that conduct. 

The member may raise any such concern with such one or more of the following as it seems appropriate to raise it with; the officials of the union, the trustees of the property of the union, 
the auditor or auditors of the union, the Certification Officer (who is an independent officer appointed by the Secretary of State) and the police. 

Where a member believes that the financial affairs of the union have been or are being conducted in breach of the law or in breach of the rules of the union and contemplates bringing civil 
proceedings against the union or responsible officials or trustees, he should consider obtaining independent legal advice. 
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Richard Wyn Jones - a proud Welshman 


RICHARD WYN JONES, who was born in 
Llankedr, Gwynedd on 5 February 1930, has 
passed away at the age of 80. At the ripe age 
of 1 6 he went to Llandudno Junction and 
became a Fireman on steam locomotives. At 
20 Richard moved to Hereford for a Driving 
position, and his final move was to Cardiff 
Canton, where he retired after 47 years on the 
railway he loved. It was in Tredegar in 1 954 
that he met Celia, the girl who was to become 
his wife. 


Only a few weeks before he died, Richard 
had been at the funeral of one of his close pals, 
Dick Hopkins.They would meet up with other 
old friends each week at their'Friday Club'. His 
daughter Anwyn took him to the bus station 
to go there and his granddaughter picked him 
upon the way home. 

He'd been at one of these reunions the day 
before he died. It was special because he had 
just become a great-grandfather for the first 
time. They toasted the baby's head and that 


night, in his sleep, Richard suffered a heart 
attack and died. I personally believe if you are 
going to go - that's the way to do it. 

Sadly Richard leaves a wife and family who 
loved him dearly. I'd like to thank Anwyn, Celia 
and all the family for allowing us to celebrate 
Richard's life with them. The body may have 
gone but may the fond memories help heal 
the pain. 

Peter Smith, Reporter, Retired 
Members 7 Section 



WATERLOO LOSES 
TWO 

IT IS with great sadness that 
Waterloo Nine Elms reports that 
we have lost two branch 
members - Carlton Barnes and 
Tommy Lambert - to cancer. 

Carlton passed away aged 44 
after a long battle. He has worked 
his way up from Platform Staff to 
Guard and eventually to the role 
of Driver at South West Trains. 

Tommy Lambert was an active 
member of our union and held 
many positions in our branch. He 
finally passed away at the age of 
54 after fighting a long battle. 

Both members will be sadly 
missed. 

Mark Prenter, Secretary, 
Waterloo Nine Elms 

FRANK WATERS A 
MIDLAND MAN 
GONE EAST 

IT IS with regret that I tell you of 
the death after a long illness of 
retired member Frank Waters on 
10 June in a nursing home in 
Crewe. Frank was 92 years old 

He started work at 
Peterborough Spital in 1935, 
remaining there until it closed in 
1 959. By the time Frank retired in 
1 979 he had 45 years service on 
the railways and had served the 
Society in many roles for 41 of 
those years. It is some record. 

Frank was very much 'a 
Midland man'but he quickly 
adapted to the Eastern Region 
and was liked and admired by all 
who had the privilege of knowing 
him and working with him. He 
may be gone but he will not be 
forgotten. 

Don Bates, RMS Committee 


IT IS with great sadness that I 
report that Mike Miller of 
Bristol Barton Hill Depot passed 
away on 28 February following 
a heroic battle with cancer. He 
was 59 years of age. 

Mike began his railway 
career in the parcels office at 
Bristol Temple Meads in 1978. 
Shortly after he was promoted 
to Guard at Bath Road where he 
worked until 1988. In 1988 he 
passed the selection process 
and was promoted to driver. 
Mike continued working as a 
driver at Bath Road through the 
90's and when the depot split in 
1 995-96 he elected to go to the 
RES Sector at Barton Hill, which 
eventually became EWS and 
then DB Schenker. 

Mike was a proud 
railwayman who enjoyed his 
work. He worked the Royal train 
a number of times and also 
worked many Charter Trains 
featuring the heritage Class 52 
locomotive. He was also a keen 
amateur photographer, taking 
photos of the railway to a 
professional standard. He 
managed to get many of his 


Photo: Steve Bates 

photos published in the railway 
press. He would often be seen 
half way up a lighting gantry at 
locations such as Kingsland 
Road in Bristol on a bright 
sunny day. The sunny day 
became his trademark. Mike 
was also a keen motorcyclist 
and was often seen riding large 
BMW machines. Mike owned a 
number of vintage bikes 
including a Ducati Darmah V 


Twin. 

Mike was a very popular man 
- as witnessed by the huge 
turnout at his funeral at 
Haycombe, Bath. 

Our thoughts and 
sympathies go out to Mike's 
wife Diane, family, friends and 
workmates at Bristol Branch. He 
is already greatly missed. 
Bernard Kennedy, Secretary 
Bristol Branch 


LEONARD ALLPRESS A CHARACTER MOURNED 


MY father, Len Allpress, passed away peacefully 
at his home in Kent on 8 June at the age of 88. 

He was based in Peterborough and started 
work for the London Midland and Scottish 
Railway (LMS) in January 1 940 as a cleaner. He 
was paid 36 shillings a week - about £1 .75 
today! He ended his rail career as an Inspector 43 
years later. After retirement he spent several 
happy years helping out on the Great Central 


Railway at Loughborough. 

Len was a larger-than-life figure and left his 
mark over great swathes of the network. 

He lived and breathed railways until his dying 
day. His last train trip was on his 88th birthday 
when he travelled with my mum and myself on 
the High Speed Train from Ebbsfleet to St 
Pancras. 

Brian Allpress, son 
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Fifty years, for 
footplate family 

DAI LLEWELLYN of Swansea branch has been awarded his 50-year 
ASLEF badge, and we've caught him celebrating with son Ted and son- 
in-law Chris - who are also train drivers and ASLEF members. This pair 
has a long way to go to match Dai's career - Ted having been on the 
footplate for nine years and Chris for eight. 

Dai started on the railways as a wagon cleaner in Port Talbot's 
Dyffryn Yard in 1 960 and after moving to Neath where he was made 
Fireman, returned to Dyffryn Yard until it closed in 1964. He then went 
to Margam New Diesel Shed before moving to Barry in 1985. Two years 
later Dai was back at Margam before a final transfer to Swansea High 
Street in 1990. He retired in 2007. 

Dai once had a poem penned for him by a freight driver at Margam. 
This is how it went: 

Mainline or Valley, class six, eight or nine 
'Slow Down Boys' lets make some 'Overtime' 

When the rail is rusty, and the goings hard 

He goes and pins the brakes down, for his Lazy Guard. 

He boils water by the gallon, brews tea by the ton 

Sniffs an ounce of snuff a turn, when he's on the Wyndham run. 

His eyes are always open wide, just in case you see 



Three drivers, one family: Chris Perry, Dai Llewellyn and his son Ted 


He's needed for a special job, a quick emergency. 

You'll never find him idle, on the Diesel Shed 
But you'll see him on the Mainline, racing by instead 
Supping tea, sniffing snuff, on an early morning turn 
All the way from Margam, to the outskirts of Llanwern. 

He knows every road that there is to know 

He knows when he must go fast, and when he must go slow. 

Freight liners, oil tankers, trains both large and small 

Doing Ninety down the bank passed Pyle, he loves that most of all 

From Llandarcy to the Tunnel, then he's at his best 

From South to North, then East to West 

Class six, express freight, now upon the running line 

And sometimes if he's lucky - he'll make some 'Overtime'. 


End of the line for Liverpool Street and for Reg! 


THE Liverpool Street Welfare & 
Social Club hosted its 'final 
reunion'on 5 June at the Railway 
Tavern in Stratford. Sadly the club 
has had to close as we faced up to 
the reality of the times. Another 
victim of the recession? 

Our farewell get together was 
well attended as usual, and a 
good time was had by all. We also 
celebrated the well-earned 


retirement of one of our Senior 
Conductor members, Reg Taylor. 
Reg had nearly 36 years service, 
spending the bulk of his career as 
a conductor at Liverpool Street 
working the Intercity service 
between London and Norwich. 
He's also served as ASLEF's 
conductor rep, as most of the 
grade at Liverpool Street are in 
our fraternity. It was also fitting to 


mark Reg's retirement at our final 
reunion, as he was one of the 
founder members of the club over 
20 years ago. We wish him a 
happy and healthy retirement! 

We'd like to thank all past and 
present members for their 
tremendous support for the Club 
over the years. 

John Thorpe, Driver, 
Liverpool Street 



Reg marks 36 years service 


No sparring at Leamington! 

LEAMINGTON SPA branch was pleased to be joined at its June 
meeting by Dave Calfe, the EC member for District 6. Dave spoke on a 
number of subjects, including changes within the freight industry, a 
strike ballot at Heavy Haul, negotiations with Eurostar, Croydon 
Tramlink and Tubelines, SERCO work transferring to DBS, 

Management for Attendance policies, the union bid for the East Coast 
Franchise, and the sale of the ASLEF head office. 

Dave also presented long service badges to Steve Day (5 years), 
Brian Hancock, (1 0 years), and Rolf Schubert and Richard Cooke (both 
20 years). 

Thanks go to our Secretary Phil Spice who provided the 
appropriate and much-enjoyed Sunday morning refreshments of 
bacon and sausage sandwiches and to Dave Calfe for his latest visit. 
We look forward to welcoming him again in the future. 

Nick Walker, Reporter, Leamington Spa branch 



You can practically smell those bacon sandwiches! Dave Calfe (with 
tie) and members of the Spa 
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Colin Smith (end, right) with our reporter next to him along with the 
members who attended the Liverpool course 


Successful scouse safety seminar 


AT the beginning of June District 
Organiser Colin Smith and I 
arranged another safety seminar 
in Liverpool. We had 20 attendees 
which made for a great flow of 
information and hopefully 
helped to build the confidence 
and ability of the representatives 
who attended. 

Colin Mitchinson and Steve 
Pugh from Northern Rail's Safety 
and Standards Team gave the 
group an insight into the current 
Group Standards and the 
processes used following 
operating incidents before 
fielding questions. We then broke 
into workshops which discussed 
priorities for Safety Culture, 
Preventative Safety Measures and 
Training and Techniques. 
Hopefully the outcomes will be 
used as best practice by both 
Safety Representatives and 
Employers. 

The first speaker after lunch 


was Sister Allyson Jones from 
Longsight Branch who spoke 
about health and safety issues 
from the viewpoint of the 
Women's Consultative 
Committee. The final outside 
speaker was our friend John 
Bamford from the Manchester 
Hazards Centre. 

I took a session on the rights 
of representatives and 
introduced the District 3 Safety 
Representatives network - an 
email database of enabling our 
Safety Representatives to collate 
best practice, distribute 
information and updates and 
seek advice. Finally Colin Smith 
spoke on the importance of the 
role of the Safety Representative 
and a number of other issues. 

Thanks to all the reps who 
attended for making the seminar, 
the success it was. 

Alan Moss, H&S rep, 
Longsight 


Upcoming events 


O SOUTHALL DEPOT REUNION 

The next meeting is at the Knight Templar Wetherspoons 
pub near Bristol Temple Meads on 1 5 September from 1 1 00 
until 1400. Everyone welcome, both current and retired 
drivers. For further information contact Roy Band on 0208 
573 0452 



The boys and banner of Northam 


Northam Banner Ready 
ForTolpuddle 

OVER half our membership - 1 5 out of 29 members, plus one retired 
member, came to the May meeting of the Southampton Northam branch. 
After our normal branch business there followed a question and answer 
session with our district organiser Graham Morris. Graham opened our 
branch in July 2003 and has been a valued supporter ever since. 

Long service presentations were awarded to branch secretary Alan 
Loughlin (25 years) and branch chairman Mick White (20 years). 

Our new branch banner was unveiled and we will be taking it to the 
Tolpuddle Festival in July. We look forward to seeing Graham there. 

Dave Eagle, H&S rep, Northam 



Nigel Gibson and John 
Ashby set about the 
serious task of badge 
presentation! 


3>o years f or 
CrossJohiA, 

THE Kings Cross Branch had the pleasure 
of welcoming Nigel Gibson, EC member 
district 5, to its recent meeting. Most of 
the discussions centred around all line 
free travel for our members and Nigel 
said although all TOCs had been asked 
for their views, only two had even 
displayed an interest. 

At the conclusion of the meeting, 
Nigel presented Driver John Ashby with 
his 30-year ASLEF membership badge. 
Peter Smith, Reporter, Retired 
Members 7 Section 


0 RETIRED MEMBERS 7 SECTION COMMITTEE 

THE RMS Committee convened at Head Office in May to review 
previous minutes and set out an agenda for action. There were 
discussions about the recent General Election, reports from the 
National Pensioners Convention (NPC ) and planning for the 
October lobby of Parliament and rally at Westminster Hall. 

Committee members gave accounts of meetings they had 
attended at the TUC, District Councils, branches, reunions and 
rallies. It was decided to run a Retired Members' weekend 
school at Scalby on 29 - 31 October, partly funded by the Prize 
Draw. 

RMS Membership now stands at 1 952. 

Peter Smith, Reporter, RMS 






These are the pages where you talk to us. We welcome your 
letters, either by mail to the ASLEF Journal at 9 Arkwright 
Road London NW3 6AB or by email to journal@aslef.org.uk 
Because of our space constraints, please try to keep your 
contributions as short as you can. This month we continue 
our STAR LETTER feature. The immensely lucky winner 
will pocket a rich range of ASLEF regalia! 


All well at Motherwell 

I WOULD like to thank the Motherwell branch 
for their kind donation and support at the 
recent race night for Motherwell Station Social 
Fund and, on a personal note, to thank ASLEF 
for all its help, advice and friendship over the 
past few years. ASLEF really means much more 
than just a union. 

Robert Lang, Driver, Motherwell 

When we're well off 

OUR troubles at work were put into 
perspective when I read of Anita Gilbert's 
brave fight against her brain tumour in the 
June Journal. The article brought a lump to 
my throat and made me think despite our 
moans and groans we don't know when we 
are well off! I, like many other members, 
offer Anita and her family our very best 
wishes. 

Paul Barber, H&S rep, Freightliner 
Heavy Haul 



WAS IT SAFETY OVER 
PROFITS AT POTTERS BAR? 


THERE should have been a full public 
enquiry into the Potters Bar crash. I was 
driving on the day of the accident, 1 0 
May 2002, and I drove a train at high 
speed over this set of points only a few 
hours before the fatal derailment. 

A warning had been given the 
previous night about a rough ride over 
this part of track, but no other action 
was taken. This put my life and those of 
my passengers in danger. 

A public enquiry should investigate 
whether Jarvis, the maintenance 


contractor on the line, complied with 
the high safety standards needed and 
whether the firm had trained its staff 
properly. It should also establish 
whether the accident could have been 
prevented and if anyone was 
responsible for the failures that led to 
this loss of life. There should be a clear 
answer to the question 'Were 
maintenance standards cut to boost 
profits?' 

P. Begley, Retired member, 
Bedford 


Humbling but not 
surprising kindness 

AT the recent AAD a collection was made and 
the sum of £1,500 was raised by the delegates 
and ASLEF for Lucy. I'd like to express my 
sincere heartfelt thanks. To say this is humbling 
does not reflect how much I appreciated this 
wonderful gesture. I owe ASLEF a huge Thank 
you'. 

I've been a driver with FGW at Swansea for 
the past two years, having previously driven 
for EWS since October 1 998, so I've been a 
proud ASLEF member for over 1 1 years. 
Thankfully I never had to call on my union for 
assistance in the past - but last November my 
daughter Lucy was diagnosed with Leukaemia. 

She underwent various courses of 
Chemotherapy with a view to stabilising her 
condition so she could undergo a Bone 
Marrow Transplant. However, in March we 
were told the news we were dreading. Lucy's 
'blast count' (the measure of active leukaemia 
cells in her bone marrow) was too high, so a 
transplant would not be viable. This has 
obviously been a hugely distressing and 
disturbing time for our family. 

Luckily my employers have been nothing 
but supportive and accommodating, and the 
support from both my LLC reps (Bro Steve 


Williams, and more recently Bro Brian Jones) 
and my District Organiser (Bro Stan Moran) 
have been a huge help, for which I really 
cannot thank them enough. 

Finally there is some good news. Lucy's 
consultant contacted us after Lucy had a 
check-up and said she was 'looking too well'! 
After another bone marrow biopsy we found 
her Blast Count has inexplicably dropped from 
over 60% to between 6 - 8% and that anything 
below 20% would be considered for 
transplant. We've heard that the Bristol 
Children's Hospital are willing to go ahead with 
the transplant and although this is a complex 
and risky procedure, at least we have hope 
again. 

Thanks to you all. 

Andrew Wiemers, Swansea 

District 3 election 

I WOULD like to thank members for their 
continued support and endorsement 
during the recent election for the Executive 
Committee member for District 3. 1 will 
continue to work with and support your 
company councils, LLCs and branch 
secretaries. 

I look forward to our future challenges 


and remain committed to representing lay 
members at the highest level within ASLEF. 

Alan Donnelly, EC members. District 3 

Well done Alan 

THANKS to the members and branches who 
supported me in the recent District 3 EC 
election and congratulations to Alan Donnelly. 

I want a strong trade union that defends all 
its members. I will continue to campaign for all 
ASLEF members to have a safe and secure 
long-term future as train drivers. 

Peter Cashman, Birkenhead branch 

Simply the best 

I NEVER fully recovered the use of my left 
arm after an horrific inj’ury in Feb 2008 and 
was officially removed from driving duties 
in January this year. 

As I get settled into a new position within 
Virgin, I can finally write to express my 
sincere gratitude to all the ASLEF members 
who supported and helped me during this 
very difficult last two years - not only the 
drivers and staff at Preston, but many 
drivers from other depots. Thanks too to 
management, some of whom have been 
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fantastic in helping to secure my future 
with the company. 

I'd especially like to thank Keith Sinfield 
and other LLC reps at Preston. He's been an 
absolute 'rock 1 to my wife and myself. 

Kevin Lindsay has also been an absolute 
star in resolving issues with the company. 

If others, like me, find themselves in a 
position where your world has imploded - 
trust me, you are with the finest union in 
the country! 

Tony Barrett, Ex-Driver, Preston 

Thank Hugh 

I'D like to thank all those branches that 
nominated me in my successful re election to 
the Executive Committee for our District No 2. 

I would also like to express my gratitude for 
the support that I've had from members, reps 
and our Officer and I look forward to continue 
to work together as we face the new and 
difficult challenges ahead. 

H. Bradley, EC member. District 2 

Well done Nick 

I HAVE been a driver at Leeds Depot for 
many years and have had to retire early due 
to ill health. My wife and I would like to 
thank District Organiser Nicky Whitehead 
for his efforts in negotiating a settlement 
with Northern on my behalf. 

You often do not appreciate your trade 
union until you need it and when anyone is 


absent from work on long term sick it is 
very easy to become isolated. I would like 
to thank all my friends and colleagues at 
the ASLEF Leeds branch for their visits and 
continued support to me during this 
period. 

Frank Brining, ex-driver, Leeds 

Lost but not down 

I'D like to thank all the branches who 
supported me in my campaign to become a 
councillor in Thurrock. 

Although I didn't win this time I hope I may 
have encouraged other to stand in local 
elections in the future. 

I increased the Labour vote and hopefully 
will help to bring Thurrock to a Labour 
majority in the future. 

Cliff Holloway, Euston branch 

Slow staff travel 

ANOTHER AAD - and still nothing to report 
on the staff travel campaign. The absurd 
position now is that retired staff of 
European railways with a minimum of 1 1 
years service continue to enjoy FIP 
concessions on our rail network while our 
own staff who joined after April 1996 do 
not retain any travel concessions into 
retirement. 

Why can't GB TOCs give retired staff with 
appropriate service the same as are 
afforded to European retired railways staff 


and end his discrimination? 

J. Owen, Three Bridges 

Inclusive ASLEF events 

I WRITE in response to the letter from Rob 
Porter (July Journal) regarding the Women's 
Committee Garden Party. In fact, it was open 
to all members, but I agree that the invitation 
did appear to exclude men. This was an 
oversight and we apologise. 

The Women's Representative Committees 
(WRC) exists to make the union more inclusive 
- so excluding any member, would obviously 
go against those principles. 

Any social function hosted by the Women's 
Committee is open to ALL members of the 
union regardless of gender, and we look 
forward to meeting more of you in the future. 

Thanks Rob for bringing this to our 
attention. 

Deborah Reay, Chair, WRC 

DIY cleaning! 

I VERY much agree with the campaign to 
get our cabs cleaned, especially the dirt 
ingrained into Class 66s. But I also feel we 
drivers have to help ourselves. If you take 
food wrappers/plastic bottles/newspapers 
into the cab then take it out when you 
finish with it! Don't leave it for the next 
driver/fitter to clear it up. It's just plain lazy! 
Paul Barber, H&S rep, Freightliner 
Heavy Haul 


CLASSIFIED ADVERTISEMENTS 

To advertise in the ASLEF Journal please contact Sarah Francis on 020 7317 8600 or sfrancis@aslef.org.uk 


Faversham Branch (077) has 
finally launched its 25 th 
Anniversary ASLEF/NUM 
badge. They cost £10 each 
including P&P. A few 
Faversham Branch 
Centenary badges remain 
available at £5 each including P&P. To order please contact the Branch 
Secretary, Steve Gurdler, 18 Hunters Way West, Chatham, Kent ME5 
7HL. steve.gurdler@aslefonline.co.uk or 07941 110473 



BRIGHTON ASLEF DRIVERS BADGE. Limited 
Edition of 300. All profits to fund branch reunions. 
Available for £10 including p&p (cheques made 
payable to ‘ASLEF Brighton Branch No 35’) from 
Mark Johnson, 51 Drove Road, Portslade, Brighton 
BN41 2PA or phone 07783 847228. 




(200) badge set, 8 badges in each box set, one per 
group, individually numbered, beautifully presented. 
£20 plus £2 RECORDED DELIVERY POST to 
ASLEF members. Cheques payable to M. Scott at 1 
Tamerton Square, Woking, Surrey, GU22 7SZ. 
Paypal and email enquiries to scottfootball@hotmail.com Mobile 07718 


WORLD CUP 2010 BADGE SET Limited edition 


131622 


CITY OF LONDON BADGES, one 10 year 
and one depot badge. Depot badges are 
numbered 1-150. There are only 150 of each. 
Price £5 plus £1 p&p. All profits to City of 
London branch funds to acquire a branch banner. 
Further information or orders to Colin Dawson 01689 849 543 or 
22 Hutchison Road, New Addington, Croydon, Surrey CR0 0BD. 



KENT AREA NUM-MARYLEBONE ASLEF 25TH 
ANNIVERSARY (1984-2009) BADGES £5 each plus £1 p&p. Last ten 
available. All proceeds to Justice for Miners. Contact L. French at 55 
Mill Road, Gillingham, Dent, ME7 1HW or phone 01634 576058 for 
details. 


DRIVER COLLECTS BR33056 SERIES TRAINCREW / 
DRIVER MANUALS. Contact Lee on 07919127972 or e-mail 
lippydavies@blueyonder.co.uk 


NXEA 2009 STRIKE BADGE commemorating solidarity 
of ASLEF members. Purchase (£3 plus p&p) from NXEA 
Branch Secretary or District Council 5 Secretary. Contact 
M Steele on 07788 153954, 1 Rosecroft, South Wootton, 
Kings Lynn Norfolk PE30 3WX. Proceeds to District 
Council 5 Education Fund and ASLEF Fighting Fund. 



ASLEF TRAIN DRIVER collects ASLEF/railway badges, signs, shed 
plates, signalling items, etc. Phone Mark on 01562 746537 or (mobile) 
07789301551 
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Llanelli will mark'horrors' 
of first national rail strike 


HE town of Llanelli in Dyfed has 
particular reasons to remember 
the UK's first national rail strike 
which took place 99 years ago this month. 
The local paper, the Mercury, reported that 
'never was such a concentration of horrors 
crowded into a short 12 hours'. During the 
dispute, troops were called to the town - 
and, near the town's railway station, they 
shot dead two innocent 20-year-old men, 
Leonard Worsell and John John ... 

A 1 91 1 Rail Strike Committee has been formed 
in the town to ensure the events are 
commemorated next year, calling for a week of 
plays, music, poetry, and a rally. It also aims to 
find funding for a statue in the town centre, 
arguing that the current plaque on a bridge 
does not do the events justice. 

TWO DEAD IN WALES 

The strike began when negotiations broke 
down on Thursday 1 7 August. It was an 
extraordinary time for rail workers. ASLEF's 
Norman KcKillop wrote at the time, 
'Locomotivemen were asked to do something 
absolutely without precedent in their 
experience: to leave their job, to stable their 
engines and to walk out'. Later he recalls the 
shock of realising 'the whole country 
presented an aspect of civil war' and 
specifically the moment, 'We learned that 2 of 
our railwaymen colleagues had been shot 
dead in Wales.' 

In fact Norman was wrong. The pair were 
not railwaymen. They were innocent 
bystanders. 

TROOPS ARRIVE, MOOD CHANGES 

When the strike was first called, some 4,000 
people gathered in Station Road to ensure the 
gates were closed to rail traffic. Apparently the 



The two men shot by the army - John John 
and Leonard Worsell. Leonard was a visitor to 
the town, having come from London looking 
for work 

atmosphere was peaceful, even good natured. 
The mood changed the following day, 
however, when 127 soldiers of the Lancashire 
Regiment arrived to try to open the gates. 
When the crowd prevented this more soldiers 
arrived but were thwarted by the crowd. 
Towards evening more soldiers, from the 
Worcester Regiment, arrived. The gates were 
opened at bayonet-point and the crowd 
stoned passing trains. 

Trouble flared on the Saturday afternoon 
when a train stopped at Union Bridge while 
the guard went ahead to open the Old Castle 
gates. The crowd immobilised the engine - 
and within minutes, 80 Worcester Regiment 
soldiers arrived. Onlookers quickly dispersed 
but after a brisk reading of the Riot Act, a firing 
squad was ordered to shoot at people sitting 
on the low wall of 6 High Street. John John and 
Leonard Worsell were killed. 

The reaction, regardless of rights or wrongs, 
was predictable. Station windows were 
smashed, the goods shed was raided, loads of 
hay were set alight and coal trucks were 
burned. Shortly before midnight a tremendous 




By the end of the weekend, over 700 troops were camped in Llanelli 



The town closed down on the Tuesday after 
the deaths, with a mile-long procession 
following the coffins 


explosion rocked the siding. A truck 
containing explosives had exploded, killing 
four people. 

TERRIBLE IRONY AS AGREEMENT 
REACHED 

Half and hour beforehand back-up troops from 
the Sussex Regiment had arrived - so that 
there were around 700 troops in the town. 
Bayonet charges cleared the sidings and 
running battles persisted throughout the 
night. It is a terrible irony that half an hour 
before the deaths of Leonard Worsell and John 
John, an agreement had been reached 
between the two sides in London. The strike 
was over. All that remained was the funeral of 
the two young men the following Tuesday, 
when most of the works were closed and the 
procession of mourners was a mile long. 

In 1 987 local historian John Edwards, now 
in his 80s, wrote a book about the events 
which will be reprinted this month. 'I want to 
see justice finally done for these boys,' he says. 
'At least I'd like to see an apology from the 
Home Office or the Ministry of Defence so we 
can finally lay to rest this period in Llanelli's 
history.' 

IMPORTANT TO REMEMBER 

The new edition will include information 
about the inquest into the deaths and its 
verdict of justifiable homicide - which John 
calls a 'stitch-up'. 'I also tell the story of a soldier 
called Harold Spears who was arrested for 
refusing to fire on the crowd - but escaped 
during the disturbances of the night. After a 
series of court martials, charged of desertion 
and refusing to fire were dropped in favour of 
accusations of being absent from duty after his 
escape. By then, the army wanted it over. They 
wanted to forget about it. 

'I think it's important that we don't.' 

O For information about buying or 
borrowing a copy of John Edwards' 
'Remembrance of a Riot: the story of the 
Llanelli Railway Strike Riots of 1 91 1 ' please 
enquire at the town's library in Vaughan 
Street or call them on 01 554 773 538 
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Prize Crossword No. 52 set by TLC 



Solution to Crossword No 51 which appeared in the 
July edition of the ASLEF Journal. Congratulations to 

David Gabbitasfrom Chichester 


CLUES ACROSS 

I It's not heavy - but it's on 
the right track! (5,7) 

7 Parched, having less rain 
than normal (5) 

8 Advertising material, 
usually placed outdoors (7) 

I I Filled with intense and 
unexpressed anger (7) 

12 Capital of Kenya (7) 

13 Relaxes, unwinds (5) 

14 Urgent reason for 
pulling the 

communication cord (9). 

16 Gets off the subject, 
change the topic 
temporarily (9) 

19 Plant of the 
Michaelmas daisy family 
(5) 


21 Fierce fire (7) 

23 Restored the 
instrument to perfect pitch 
(7) 

24 Lift up (7) 

25 Birth mark or mole (5) 

26 Reserve a berth on an 
overnight train (4,1,7) 

CLUES DOWN 

1 Often discovered in 
stockings! (7) 

2 Japanese girls who 
entertain and dance for 
customers (7) 

3 Fatigue (9) 

4 Poplar tree (5) 

5 Resting up against 
something (7) 

61,760 yards -(8,4) 


9 Fruit oftheoak(5) 

10 Butter, cheese, milk 
etcetera (5,7) 

15 Lasting power, 
durability (9) 

17 Silly mistake (5) 

18 Animals I.D.- indicating 
ownership (7) 

19 A port in Northern 
Belgium (7) 

20 City of Northern 
Morocco (7) 

22 Ready for business (5) 


t 


The winner of this month's crossword will receive 
Marks & Spencer vouchers to the value of £25 



MARKS & 
SPENCER 


ACROSS 1 Thorne 5 Watchdog 9 Wild West 10 Lassie 11 
Sprinter 1 2 Astern 1 3 Hormones 1 5 Isn't 1 7 Ally 1 9 
Plastics 20 Oliver 21 Agonised 22 Irises 23 Inimical 24 
Eighteen 25 Lastly 

DOWN 2 Hairpins 3 Red Light 4 Electoral 5 Waterloo 
Station 6 Chassis 7 Dishevel 8 Guernsey 1 4 Editorial 1 5 
Immobile 16 Noticing 17 Aspirins 18 Live Rail 19 Present 
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Name.... 

Address 


Postcode. 
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Thanks for all your responses to the 51st ASLEF crossword in the July edition. If you complete this month’s crossword please send the 
solution to the Editor, ASLEF Journal, 9 Arkwright Road, London NW3 6AB by the 14th of the issue month. 


ASLEF'S legal services - your rights for their wrongs! 

FREE LEGAL ADVICE ASLEF also provides first class free legal 
advice - both for members and for their dependents. During 
2009 ASLEF recovered £1,946,190.45 in damages for all types of 
cases. Call the helpline on 0808 100 8009 

EMERGENCIES If you are an ASLEF member who is arrested or 
being interviewed by the police and need legal assistance - 
day or night - you can call the members' Emergency Hotline on 
0800 587 7530. 

SACKINGS OR OTHER PROBLEMS AT WORK Harassment, 
discrimination or bullying? If your local, branch or district 
representative is unavailable, call the Industrial Relations 
department at union headquarters (020 7317 8600) or email 
info@aslef.org.uk 


Changed your Address? 

Name 

Address 


Postcode 

Telephone 

Branch 

Membership No 

Please return coupon to: 9 Arkwright 
Road, London NW3 6AB 


More than just a union 
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■ who has more 

choice 


Limited Availability 

BOOK NOW 

to avoid 
disappointment 


for 2010? 


Haven have. 

A holiday with Haven means great locations, fabulous facilities, 
amazing water fun, first class Self-Catering accommodation and 
top rate entertainment. 


Extra 

Savings for 
Privilege Club 
Members 
up to 


New for 2010, £40m invested in... 

Space Bowl Water Complexes 
Restaurants 

Model Caravans - the kids will 

love them 

Entertainment 

Plus, everything you expect from a 
great family holiday... 

35 award-winning Parks nationwide 
Loads of free activities & facilities 
and entertainment included in t 
he price 

Heated indoor & outdoor pools 
Kids' Clubs for all ages 
All-Weather Multi-Sports Courts 
Daytime & evening entertainment 


Short 

Breaks 


for the whole 
family 


Share the Privilege with all your friends & family as they can take advantage of these fantastic offers too! 

Call: 0871 230 1912 

Quote: PHC ASLEF 

* Privilege 

Holiday Club 


Click haven.com/phc 


J 


Haven 



Calls to the number above will cost no more than 1 0p per minute from a BT landline - calls from other networks may vary. Terms and Conditions: *Save up to 40%: offer applies to current brochure prices and is based on selected 2010 Spring and Autumn dates, 
exclusive of all School and Bank Holiday periods and holidays taken in July and August, where saving is up to an extra 10% off current general public prices. PHC EXTRA saving: save an extra 10% off all 3 or 4 night breaks or 5% off all 7 night holidays; offer is an 
additional discount off current general public prices and is applied after any other discounts. £89 'from' price example based on a family of 6 sharing Superior Self-Catering 2 bedroom accommodation at Golden Sands Holiday Park, Lincolnshire, for 4 nights (Mon 
- Fri) on 4 October 2010, after relevant discount has been applied. Offer excludes Platinum and Exclusive Holiday Homes. Offers are subject to a deposit payment of up to £1 00 at time of booking (varies depending on date of travel), balance due 8 weeks prior to 
arrival. Price/discount varies by Park, date, duration & grade booked. Please be aware that not all Parks, dates and accommodation types are included in this offer; please check at time of booking. Offers cannot be booked via a Travel Agent and apply to new, direct 
bookings only and are subject to the terms and conditions as stated in the current Haven brochure and website. All PHC offers end 31 October 2010. Offers cannot be used in conjunction with any other voucher, discount or offer, unless otherwise stated. All details 
correct at time of going live. All offers are subject to promotional rate availability and can be withdrawn or reduced at any time without notice and may close before book by dates shown. Pictures shown are for representational purposes only. Facilities, activities 
and entertainment vary by Park and date and may be subject to a moderate extra charge. Haven Holidays is a trading name of Bourne Leisure Limited, 1 Park Lane, Hemel Hempstead, HP2 4YL, Registered in England No 04011660. 
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